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POST TITLE:


Regional Manager – Building Safety Regulator (BSR)
GRADE:


Grade 9 / Group Manager
RESPONSIBLE TO: 

Senior Fire Protection Manager WYFRS and Regional Heads of 
Protection 

RESPONSIBLE FOR:

BSR Fire Engineer, BSR Regional Inspectors, trainees in the team
PURPOSE OF POST:

Implement and deliver the requirements placed on Fire Service’s of the Yorkshire & Humber Region by the Building Safety Regulator, assisting the Fire Authorities in the discharge of their fire protection duties and responsibilities.

The post holder will be expected to work with the Building Safety Regulator, the National Fire Chief’s Council (NFCC) and all fire services within the Yorkshire & Humber region to develop and deliver the requirements placed on regional FRS’s by the Building Safety Act 2022 (BSA).
Engage with Responsible and Accountable Persons through regional BSR activities, including education and engagement activities and providing advice to educate those responsible for fire safety of regulated premises.
Manage and process legal investigations into reported breaches of fire safety legislation within premises covered by the BSA, including progressing legal proceedings and applying regulatory sanctions in line with service enforcement policy.
Allocate work to the regional BSR team and develop and monitor a quality assurance process in relation to work completed by the BSR team. Regularly report on activities to strategic leads within the Yorkshire & Humber region, NFCC, government and other organisations as necessary.

Attend national BSR related meetings as required.
In order to carry out the following duties/responsibilities, the post holder will have the requisite qualifications, skills and knowledge to be appointed by the Chief Fire Officer as an Inspector under article 26 of the Regulatory Reform (Fire Safety) Order 2005 and section 19 of the Health & Safety at Work etc. Act 1974, and will have the powers and duties granted under the ‘Discharge of Duties & Powers’ document.
MAIN DUTIES AND RESPONSIBILITIES

1
First Area

1.1 Manage and control the expenditure budgets for the Building Safety Regulator team in conjunction with regional FRS’s, NFCC and Home Office.
1.2 Receive BSA Section 13 requests for assistance from the Building Safety Regulator, monitor workloads of team members and allocate/coordinate resources to meet demand.
1.3 Responsibility for managing regional Building Safety Regulator budget, including financial reporting and invoicing for work done.
1.4 Responsibility for collation of data resulting from the work of the regional team, and submission of data returns to NFCC Protection Hub.
1.5 Developing the services of the Building Safety Regulator to improve efficiency and effectiveness of new systems and processes.
1.6 Determine, manage and update quantifiable objectives and targets relating to regional work on behalf of the Building Safety Regulator for the team of Inspectors, Fire Engineer and trainees.
1.7 Manage the resources of the Regional Building Safety Regulator Teams to deliver relevant protection services across the whole of the Yorkshire & Humber region ensuring that sufficient staffing resources are available to meet demand and prioritise work accordingly.

1.8 Implement necessary policies for the team and advise Heads of Protection, Principle Officers and members of the Authority on technical standards being adopted to achieve objectives.

1.9 Be responsible for all fire protection aspects in relation to the Building Safety Regulator across the Yorkshire & Humber region including policy and procedures in relation to all built or proposed premises that are in scope under the Building Safety Act 2022.



1.10 Co-ordinate building regulations consultations with the Building Safety Regulator through the Gateway 2 process for the region.
1.11 Provide support to the team and liaise with individual Heads of Protection and their nominated contacts on all aspects of the teams responsibilities as appropriate.

1.12 Consistently evaluate the extent of intervention and enforcement needed for regulatory purposes to successfully support the safety of residents in high rise residential buildings.
1.13 Carry out research and consultations necessary to enable regional FRS’s to maintain an up-to-date professional standard in all areas relating to work of the Building Safety Regulator.
1.14 Be a member of the Regional Fire Protection Group
1.15 To support and assist regional Heads of Protection in advising Management Team/Board and the Authority on matters relevant to the Building Safety Regulator.
1.16 Monitor the competency of individual technical Fire Protection Inspectors and Fire Engineer to ensure that their role related competencies are periodically verified.

1.17
Performance manage the service delivery of Fire Protection Inspectors working on behalf of individual FRS’s on Building Safety Regulator related matters to ensure that inspection standards are in line with the expectations.

1.18
Support the enforcement of regulations throughout the Yorkshire & Humber Region including drafting and serving notices or other statutory enforceable documents for the purposes of work related to the Building Safety Regulator to ensure the safety of relevant persons.

1.19
Ensure that any technical policies in relation to Building Safety Regulator work are developed and periodically reviewed to ensure that they are relevant, current and accurate.

1.20
Prepare reports recommending prosecution for alleged breaches of fire safety legislation within high rise residential buildings.
1.21
Be point of contact for internal personnel, external organisations, partners, Responsible and Accountable Persons for Building Safety Regulator related activities and interactions, including the ability to deal with complex regulatory questions or enquiries covering all aspects of relevant regulated premises.
1.22
To support staff to undertake investigations and provide detailed reports into the suitability and sufficiency of existing fire safety arrangements and support the identification of solutions to address any areas of deficiency in order to minimize fire risks and hazards.
1.23
Engage with appropriate departments in each Service such as finance as well as the national coordinator to design and deliver a process to reclaim all costs associated with the Building Safety Regulator activity.
1.24
Flexibility to travel to any location throughout the Yorkshire & Humber region with frequent attendance at national meetings outside of this area.
Second Area:-

2.1
To implement and promote the Authority’s:

a) Fire Protection policy
b) Equality and Diversity Policies

c) Health and Safety policies

d) Information Security Management System polices

e) Safeguarding Children & Vulnerable People Policy

2.2
Responsibility to ensuring any data produced in relation to the post is accurate and current.

2.3
To undertake any Fire Protection projects as directed by line management.

PERSON SPECIFICATION/SHORTLISTING CRITERIA

In the supporting statement section of the application form please give clear, concise examples of how you meet all of the Essential person specification criteria identified as ‘Application Form’ in order to be shortlisted for this vacancy.  If a large number of applications are received, only those who also meet the Desirable criteria, identified as ‘Application Form’, will be shortlisted, i.e. criteria you need to do the job, but which could be learnt during training.

Please list or number the person specification competency criteria against which you are providing evidence/examples in order to structure your supporting statement in a well organised way.

There may be some criteria that are identified through ‘Selection Process’ only. You will only be assessed on these criteria later during the selection process and not from your application form, this may involve tests, presentations, interview etc.

	 
	Experience
	Essential/ Desirable
	Source

	1 
	Proven practical experience in the application of fire protection legislation to effectively solve fire protection problems within High Rise Residential Buildings.
	Essential
	Application Form

	2
	Competent at carrying out fire protection ‘risk assessments’, or equivalent competency as a Health and Safety Inspector.
	Essential
	Application Form

	3
	Involvement in the issue of Improvement, Alterations and/or Enforcement Notices. 
	Essential
	Application Form

	4
	Ability to communicate effectively with individuals and groups, ranging from works and installation engineers to senior executives and other professionally qualified experts such as structural engineers and architects.
	Essential
	Selection Process

	5
	Possess sufficient practical experience to effectively deliver fire protection services.
	Essential
	Selection Process

	6
	Have experience at leading discussions involving innovative thinking, and problem solving in relation to fire protection-based issues.
	Essential
	Selection Process

	7
	Have experience of managing a team, having commitment and flexibility in personal working hours to meet objectives.
	Essential
	Selection Process


 

	 
	Education and Training
	Essential/ Desirable
	Source

	8
	NFCC Competence Framework Level Diploma Fire Inspector Qualification.
(Should applicants not hold this qualification but are able to obtain it through RPL, on appointment, they will be expected to undertake the necessary development to achieve this level of competence within 6 months.)
	Essential
	Application Form


	9
	Registered with or working towards registration on the Contextualised Auditors Register.
	Desirable
	Application Form

	10
	BTEC Diploma in Advanced Investigative Practice Level 7 or equivalent
	Essential
	Selection Process


 

	 
	Special Knowledge and Skills
	Essential/ Desirable
	Source

	11
	Support the delivery of the BSR on a regional basis by working flexibly to the needs of the post and the service, which may on occasions involve the completion of work beyond core hours.
	Essential
	Selection Process

	12
	Be able to define the legislative framework and the mechanisms of enforcement of fire protection in all categories of new, altered and existing buildings but specifically being able to focus on High Rise Residential Buildings.
	Essential
	Selection Process

	13
	Be able to define the consultation procedures relating to the fire protection elements of current Building Regulations and the new Gateway process
	Essential
	Selection Process

	14
	Fully understand the generic principles of means of escape and fire protection and have an appreciation of their development.
	Essential
	Selection Process

	15
	Understand the principles and the role in life safety of, fire detection and alarm systems emergency lighting systems fire fighting equipment and fire protection signs and notices.
	Essential
	Selection Process

	16
	Have a good understanding of financial budgets applicable to FRS and be able to report on expenditure and cost recovery.
	Essential
	Selection Process

	17
	Understand the facilities necessary to assist the fire service in protection of people (including fire fighters) from fire.
	Essential
	Selection Process

	18
	Be able to demonstrate a clear understanding of, and be able to distinguish between, the concepts of fire hazard and fire risk
	Essential
	Selection Process

	19
	Be able to conduct fire risk assessments of buildings and recognise the various methodologies of risk assessment.
	Essential
	Selection Process

	20
	Be able to demonstrate an awareness of cost benefit analysis to ensure that fire protection works required are proportionate to the costs incurred.
	Essential
	Selection Process

	21
	Understand the limitations of prescriptive codes, and understand the use of fire risk assessment to justify departures from prescriptive codes.
	Essential
	Selection Process

	25
	Ability to deliver safety information to a wide range of audiences including members of a multi-disciplinary team, residents and leaseholders.
	Essential
	Selection Process

	26
	Be self-motivated and prioritise work directed to achieve targets within tight deadlines and with minimal supervision.
	Essential
	Selection Process

	27
	Use IT software and systems to effectively and accurately collate, record, analyse and present information.
	Essential
	Selection Process

	28
	Have an understanding of the different social and environmental issues of the local communities within the Yorkshire & Humber region
	Essential
	Selection Process

	30
	Have commitment to the Authority’s Equality & Diversity Policy.
	Essential
	Selection Process

	31
	To hold and maintain a current driving licence.
	Essential
	Application Form
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